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Joint National Lead – Partners for Integration (PfI)
Responsible to:
Chief Executive, Scottish Care
Location:
Home-based, with travel across Scotland
Salary:
 FTE: £56,175 – 35 hours per week subject to funding
Job Purpose
The Joint National Lead for Partners for Integration (PfI) is a senior strategic leadership role at the heart of Scotland’s evolving integrated health and social care system.
The postholder will provide values-led national leadership, influence and strategic direction for the independent social care sector, ensuring its voice, contribution and innovation are central to the delivery of sustainable reform and improved population health outcomes.
Working collaboratively with the other Joint National Lead, the role will shape and strengthen national partnerships, drive innovation and system learning, and ensure Scottish Care’s work aligns with and influences Scottish Government priorities on public health, prevention and system reform.
The role is grounded in Scottish Care’s commitment to its 4 Vs- Vision, Values, Voice and Visibility- and requires leadership that is relational, outward-facing and rooted in evidence, human rights and collaboration.
Key Responsibilities
1. National Leadership, Vision and Influence
· Provide strategic leadership to support the transformation of adult social care within an integrated, prevention-focused system.
· Articulate and advance Scottish Care’s Vision and Values, ensuring these inform national policy dialogue, reform activity and sector positioning.
· Represent Scottish Care and the independent sector at national forums, consultations and advisory groups, ensuring the sector’s voice is clearly heard and influential.
· Enhance the visibility of social care contribution across Scotland, positioning the sector as an essential partner in health, wellbeing and community resilience.
2. National Partnership Development and System Leadership
· Lead the development and strengthening of national and regional partnerships across Scottish Government, Health and Social Care Partnerships, Integration Joint Boards, NHS Scotland, regulators, academia and the third sector.
· Act as a system leader, enabling greater coherence, trust and shared purpose across organisational boundaries.
· Facilitate collaboration that supports whole-system approaches to care, prevention and population health.
· Identify opportunities to build new cross-sector alliances, including internationally where appropriate, to enhance learning and innovation.
3. Strategic Oversight of the Partners for Integration Programme
· Provide strategic direction and oversight for the Partners for Integration (PfI) programme, ensuring coherence, consistency and alignment with Scottish Care’s wider strategic priorities.
· Support a nationally distributed model of leadership, enabling Independent Sector Leads (ISLs) to influence effectively at local and regional level while contributing to national objectives.
· Ensure the programme is responsive to emerging policy developments, system pressures and reform priorities.
· Promote alignment between local innovation and national learning, ensuring impact is understood and scaled where appropriate.

4. Innovation, Improvement and Reform
· Lead the identification, development and spread of innovative models of care, practice and partnership across Scotland.
· Ensure PfI activity actively contributes to Scottish Government reform agendas, including those focused on public health, prevention and system redesign.
· Support the sector to respond creatively to challenges of workforce, sustainability and demand through innovation and new thinking.
· Promote a culture of continuous improvement, enabling adaptation and responsiveness across a changing system.
5. Intelligence, Evidence and System Learning
· Oversee the development of a robust national intelligence and learning function within PfI.
· Ensure that insight from frontline practice, partnerships and system engagement is captured, analysed and translated into strategic influence and policy development.
· Enable real-time learning loops, ensuring that evidence informs decision-making at local and national levels.
· Support the dissemination and adoption of effective practice, contributing to a learning system across health and social care.
6. Public Health and System Reform Alignment
· Ensure all aspects of the role align with and contribute to Scottish Government priorities on public health, prevention and system reform, including population health improvement and reducing inequalities.
· Promote understanding and application of public health principles within the independent social care sector.
· Contribute to national thinking on the future design, sustainability and integration of care services.
7. Leadership, Line Management and Team Development
· Jointly line manage the PfI team, providing clear leadership, direction and support to a distributed national workforce.
· Foster a culture of collaboration, consistency and shared purpose, ensuring alignment with Scottish Care’s Vision and Values.
· Support the professional development, wellbeing and leadership capability of Independent Sector Leads and team members.
· Ensure robust systems for performance management, accountability and continuous development.
8. Programme Governance, Sustainability and Risk
· Oversee grant-funded programme delivery, including planning, reporting, evaluation and compliance.
· Identify, manage and escalate strategic risks, including funding sustainability, programme continuity and system pressures.
· Contribute to securing future investment and sustainability of the PfI programme.
· Ensure strong governance and accountability arrangements are in place at all levels.
9. Representation, Advocacy and Sector Support
· Act as a senior advocate for the independent social care sector, promoting its role, contribution and challenges.
· Support providers and partners in navigating complexity, building understanding and strengthening relationships.
· Promote constructive, solution-focused dialogue that enables shared ownership of challenges and opportunities.
Other Duties
· Undertake additional duties commensurate with the seniority and purpose of the role.
· Act at all times in a manner consistent with Scottish Care’s 4 Vs- Vision, Values, Voice and Visibility.
Summary Statement
This role is one of national influence and system leadership, not simply representing the sector, but actively shaping the future of integrated care in Scotland.
It requires an individual who can connect insight to action, relationships to change, and values to influence, ensuring that social care is central to a reformed, prevention-focused and person-led system.

To request an application pack, please visit our website News - Scottish Care  or contact Tracy Doyle at Scottish Care by email pfi@scottishcare.org.  

Closing date 12noon on Friday 19th June 2026

Interviews will be held in person at Scottish Care, Building 372 Ground Floor Offices, 22-27 Alpha Freight, Glasgow Prestwick Airport, Prestwick, KA9 2QA – Thursday 25th June 2026.  
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