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AWARDS RUNNING ORDER

EMERGING TALENT AWARD

CARE SERVICE COORDINATION/ADMINISTRATION AWARD

CARE LEARNING AWARD

LEADERSHIP AWARD
Sponsored by Keane Premier Group

OUTSTANDING ACHIEVEMENT AWARD
Sponsored by Mears Supported Living Limited

CARE WORKER OF THE YEAR AWARD
Sponsored by Citation

CARE INNOVATION AWARD
Sponsored by Sacana

TECHNOLOGY & PEOPLE AWARD

PROVIDER OF THE YEAR AWARD

POSITIVE IMPACT AWARD
Sponsored by Caring Hearts Ltd

STRATEGIC CONTRIBUTION AWARD
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PRIZE DRAW

WIN CASH, A HOTEL STAY AT RADISSON BLU, GLASGOW OR
OTHER PRIZES TONIGHT!

During tonight's Awards Ceremony, we will hold a Prize Draw for attendees Tickets
are priced at £10 per ticket and you could be in a chance to win:

1" Prize - £350

2" Prize - £150

3" Prize - An overnight stay at The Radisson Blu, Glasgow for 2 with breakfast & a
bottle of fizz

4" Prize - Moet Chandon Rose with Chocolates ,/\

5" Prize - Glenfiddich Whiskey with Chocolates ///} 5///
6" Prize - Tropics Skincare Bundle 5///0» )
7" Prize - Rose Prosecco with Chocolates ’ jj /yj// /

8" Prize - £20 Greggs Voucher

The proceeds of this draw will support the diligent work which continues to represent
and promote the interests of the members of Scottish Care.

A special thanks to Anna Houston for kindly donating the Tropics Skincare Bundle
and Radisson Blu for donating the Hotel Stay Prize.

HOTEL STAY KINDLY DONATED BY:

/§a0’w:__.4 sn

DONATE TO US

If you wish to support Scottish Care and help change the social care landscape, please

consider donating to our charity. You can donate online here. m


https://scottishcare.org/scottish-care-donation/
https://scottishcare.org/scottish-care-donation/

National Care at Fbome & Fouwing Fipport Swards 2025

SPECIAL SPONSOKLRS

ARRIVAL DRINKS KINDLY
SPONSORED BY:

bluebird
care:

TABLE WINE KINDLY
SPONSORED BY:
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MEET THE FINALISTS

FMERCING TALENT AWALRD

BASTHIYAN RODRIGO - BLUEBIRD CARE INVERCLYDE &

RENFREWSHIRE

Rodrigo joined Bluebird Care with a passion for helping others and a
determination to grow within the care sector. Despite English not being his
first language, he worked tirelessly to master it, even adopting Scottish
phrases to connect more deeply with his colleagues and customers. From the
start, Rodrigo demonstrated natural leadership qualities, and a unique ability
to excel as a Care Expert and mentor to his colleagues, stepping up during
double-up care visits to mentor new carers. His guidance not only builds
confidence in his colleagues but also ensures the high-quality care that
Bluebird Care is known for. As a male carer, Rodrigo has also challenged
stereotypes, showing through his dedication and skill that exceptional care is
not limited by gender.

EMILY MACBETH - HOME INSTEAD SUR GROUP

Since joining the team as Quality and Compliance Officer 7 months ago, Emily
has driven forward a culture of continuous improvement. With no prior
background in the care sector, she has not only adapted but excelled in her
role with meticulous attention to detail, proactive approach, and passion for
learning which has significantly enhanced compliance standards. In a short
period, she has demonstrated an exceptional commitment to understanding
regulatory frameworks, supporting teams, and embedding best practices
across the services and also dedicated time to learning the inner workings of
quality care standards, which have played a pivotal role in supporting three of
their care services to achieve gradings of 'Very Good' on recent Care
Inspectorate inspections.

HANNAH FITZGERALD - ASPIRE

Hannah is an outstanding support worker who has lived experience and
approached Aspire after leaving the emergency accommodation services to
inquire if she could come to work there. Following her own experience, she
wanted to give something back to others. Since then, Hannah has become an
invaluable member of the team and brought life experiences that has helped
her to connect, empathise and support the individuals she keyworks. Hannah
will always go above and beyond for the vulnerable people that she works
with and has an infectious, bubbly personality who will advocate for others,
ensuring that they have a voice. Hannah completed her SVQ and the person-
centred outcomes-focused support plans are often used as an example for
other staff.

SHAUN DUTHIE - COMMUNITY INTEGRATED CARE ABERDEEN

Shaun is a remarkable leader who after transferring from another provider
seamlessly adapted to new ways of working with enthusiasm and
determination. His passion for excellence, embrace of new challenges, and
drive to make a difference, quickly set him apart. Shaun took the opportunity
to expand his knowledge, engaged in training and development and his
optimistic outlook and solution-focused mindset were instrumental in helping
colleagues navigate change positively. Recognising his exceptional
leadership potential, Shaun was rapidly promoted to Service Leader,
overseeing his original service, and later managing two additional locations.
His ability to gain the trust and support of staff was pivotal in achieving what
others had previously struggled to do.
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. CARE SERVICE
COOLRDINATION/ADMINISTRATION AWALRD

CATHY MCCULLOCH - TAILOR MAID HOME CARE

Cathy commenced working with Tailor Maid in 2012, and is one of two longest
serving employees, working on the front-line for a few years before applying
for the role of coordinator. As a carer, Cathy was described as “an angel” and
her care and compassion were second to none with her warm personality and
empathy. Matching carer’s profiles to clients has been one of Cathy’s

biggest achievements and when speaking to new clients Cathy very quickly
makes them feel at ease, with her calm, professional manner which allows her
to glean information from them so we can quickly put care packages into
place. Clients like to have someone in the office to relate to and personalises
all her correspondence to clients and always giving the personal touch.

CLAIRE MCKILLOP - BLUEBIRD CARE INVERCLYDE &

RENFREWSHIRE

Claire is the driving force behind the smooth, efficient running of the
homecare service, ensuring daily that carers are in the right place, at the right
time, with the right information, but her role goes far beyond scheduling. A
problem solver, a listener, and an innovator, she is always looking for ways to
improve the lives of customers and the working experience of staff. With a
deep understanding of the importance of continuity of care, Claire ensures
that customers see familiar faces wherever possible, building strong and
trusting relationships with their carers. She also supports staff by creating fair
and manageable schedules, reducing travel time, and ensuring that their
wellbeing is prioritised alongside customer needs. Her ability to think ahead,
act fast, and balance the complex demands of homecare coordination makes
her an indispensable part of the team.

DAYNA HOGARTH - HRM HOMECARE

Dayna played a vital role in implementing a new medication management
system, by providing training to the team and offering ongoing support to
ensure consistent adherence to the new processes. Dayna’s attention to detail
and dedication resulted in a significant reduction in medication errors which
has had a lasting positive impact on both staff confidence and the safety of
service users. Dayna conducts daily courtesy calls with care staff and service
users and additionally monitors the digital call monitoring system to ensure
that the right staff are assigned to the right roles at the right time, ensuring
consistent, person centred care. Through these efforts, Dayna ensures
operational efficiency, continuity of care, and ongoing staff support and
people’s views regularly sought and encouraged to influence the service they
receive in a meaningful way.

JULIE CLARKSON - HOME CARE SCOTLAND DINGWALL

Julie is an exceptional professional whose journey with Homecare Scotland
embodies the perfect blend of frontline care and strategic leadership.
Beginning her career as a dedicated carer, her hands-on experience provided
her with deep insights into the challenges and opportunities within homecare
services, making her transition to a managerial role both natural and impactful.
In her current position as Care Services Coordinator, Julie plays a pivotal role
and is responsible for the intricate logistical planning that places the right
people in the right locations at the right times—a task that requires both
precision and empathy.Julie’s background as a carer gives her a unique
advantage; she understands the nuances of personal care and uses that
knowledge to enhance the coordination and overall efficiency of the services.
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CARE LEARNINGC AWALRD

ANNA HARVEY - TAILOR MAID HOME CARE

Anna has been with the service for 12 years and prior to this she was a primary
school teacher before commencing her work in Social Care, where she was
quickly promoted to Senior Carer, Supervisor and then in the past 6 years as
Training Coordinator. Anna is a special person who listens to staff and by using
the information from the team annual appraisals, she forward plans her training
on meeting their needs and training requirements. She is also the Mental Health
First Aider so addresses their needs too! When new clients with complex care
needs come on board, staff are given refresher training if required or request 1:1
for an extra moving and handling session which is so important to new staff as
they may have limited care experience and are challenged with all aspects of
care they may face, which makes such a difference to staff morale and
confidence.

JOHN MACDONALD - BLUEBIRD CARE EDINBURGH & AYRSHIRE

As the dedicated Trainer, John has been instrumental in fostering a culture of
professional growth and excellence within the team. Since his introduction, the
training and development opportunities offered to staff have expanded
significantly, contributing to both individual and organisational success. John’s
approach to training is proactive and focused on identifying and addressing the
unique needs of the care staff. Through regular feedback and assessments, he
tailors the training programmes to ensure they remain relevant, up-to-date, and
aligned with the needs of the clients. His enthusiasm and determination to
deliver impactful training have been pivotal in enhancing service delivery.

JUSTIN RUSK - ALLTOGETHER CARE SERVICES

Justin pioneered a comprehensive, 360-degree learning and development model
that ensures continuous professional growth for care staff. His approach is a
whole-picture response to care planning and care delivery, embedding training
at every stage of the carers journey. From induction to ongoing career
progression, Justin has established a competency-based framework that tracks
and supports staff development through regular reviews, spot checks,
observations, and appraisals. Recognising the diverse skill levels and
development needs of his team, Justin’s model personalises training pathways,
ensuring that every staff member, regardless of experience, has opportunities to
upskill. His initiative does not simply meet mandatory training requirements but
fosters a culture of continuous improvement, aligning personal development
with high-quality care standards.

SANDRA TELFER - STEWARTRY CARE

Sandra has an appetite for continued development and has managed to
complete numerous training opportunities and has upskilled to do many roles
within the organisation and the sector.Sandra has completed SVQ level 3 and 4
in Health & Social Care as well as level 4 in Leadership and Management.Since
starting with the service as a carer, Sandra has progressed and held roles as
Field Supervisor, Department Lead and Planning / Co-Ordinator. In 2022/23
Sandra was a panel member for ‘Making the leap with the lens’ pilot
intrapreneurship program, where an investment fund from Dumfries H&SCP was
used to develop and test ideas and during this time members commented on her
enthusiasm for the sector and that she was an asset to the company.
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CARLENE EDWARDS COLLEY - HOME CARE SCOTLAND DINGWALL

Over the past two years at Homecare Scotland, Carlene has demonstrated exceptional
vision in developing person-centred care models and supporting staff in the ever-
changing needs of service users. Starting her journey as a carer, progressing through
roles as care coordinator, learning and development lead, and now registered
manager, Carlene has continually evolved and set new benchmarks for excellence.She
provides comprehensive support and guidance to staff, from initial interviews and
ongoing mentorship, ensuring that every team member feels valued and capable. A
committed, dedicated and loyal professional — these qualities have drawn her to the
leadership role she holds and the very high esteem of her colleagues, service users
and professionals with whom she engages.

GARY WHYTE - ADIGO CARE

An exceptional leader whose unwavering dedication to person-centred care and staff
development sets him apart in the care sector. Gary has a deep-rooted passion for
ensuring the highest quality of care, cultivating an environment where both service
users and carers feel valued, respected, and empowered. His leadership philosophy is
built on compassion, adaptability, and a relentless pursuit of excellence. What truly
distinguishes Gary is his ability to foster strong relationships. His open-door policy
ensures that all voices are heard, creating a culture of inclusivity and continuous
mprovement. Under Gary’'s leadership, he champions ongoing professional
development, ensuring that his team is well-equipped to provide high-quality,
compassionate care.

JEAN GUTHRIE - JEWISH CARE SCOTLAND

As the Senior Support Worker, Jean consistently prioritises person-centred care,
carefully considering the ever-changing needs of her service users, volunteers,
colleagues and wider community. She joined JCS as a Senior Support Worker in May
2023 where she quickly took extra responsibility — coordinating and managing the
volunteer group who supports team JCS. This was Jean’s first volunteer management
role but despite her lack of experience, her passion for connecting shone through
immediately. Jean has created strong relationships with both service users and their
loved ones. Taking the time to get to know service users’ wider network of support
builds trust between individuals and care givers by emphasising respect, dignity and
open communication.

KIRSTIE KINCAID - VISITING ANGELS RENFREWSHIRE &
INVERCLYDE

When Kirstie joined Visiting Angels, the organization faced significant challenges,
particularly in quality assurance, staff well-being, and training. Through her innovative,
driven mindset, she successfully transformed Visiting Angels into a thriving business
centred around needs of clients and staff. By taking a hands-on approach visiting staff
in clients' homes Kirstie ensures that high-quality, person-centred care remains the
priority. To stay informed on the latest developments in care standards, Kirstie
leverages Care Inspectorate guidance, collaborates with the franchise, and maintains
open communication with both staff and clients. This proactive approach is vital for
fostering a culture of continuous improvement.
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CARE WORKER OF THE YEAR AWARD
Sponsored by
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ANOOP RAJIMOL BABU - MY LIFE EDINBURGH

After studying nursing in India, Anoop brought his expertise to Scotland back in 2022 and
after arriving he fitted right into his role at the service, quickly becoming an amazing care
worker, adored by everyone he interacts with, including fellow care workers and clients.
Anoop is all about dedication, and professional when it comes to building trust with his
clients and their families on a day-to-day basis, excelling at creating a safe and caring
environment where he can build on these relationships. Anoop's wealth of experience
from his nursing studies in India shines through in his work. His commitment to providing
exceptional care is evident in everything he does and he exudes a kind and caring nature,
a quality that isn’t teachable but vital to our industry and which has been instrumental in
him becoming such a valued and effective member of the team.

KENNY KEENAN - HOME INSTEAD SOUTH

Kenny’s journey into care is a testament to resilience, adaptability, and leadership. After
dedicating 30 years to the Scottish quarry industry, Kenny developed a robust skillset in
leadership, organisation, and teamwork and made the bold decision to enter the care
sector—a decision that has defined the past 10 years of his life. Kenny’s leadership
qualities shine not only in his interactions with clients but also within the Home Instead
team. He plays a pivotal role in supporting new care professionals, guiding them through
shadow visits and offering practical advice. His approachable nature and consistent
encouragement create a supportive environment where colleagues feel valued and
confident.

STEVEN FAUGHEY - ALTOGETHER CARE SERVICES

Steven has spent the past three years delivering exceptional, person-centred care to
individuals with complex and life-limiting conditions. He supports people of all ages, from
young individuals transitioning into college life to older adults living with dementia and
those receiving palliative care. His work is guided by a deep understanding that each
person’s needs and experiences are unique, requiring an empathetic, adaptable
approach. Steven’s ability to enhance independence and quality of life is one of his
greatest strengths. He focuses on small, meaningful actions encouraging choice,
promoting sensory engagement, and fostering emotional connections. His work ensures
that those he supports are not just receiving care but living with dignity and purpose.

ZORO MTETWA - BLUEBIRD CARE LANARKSHIRE

As Care Supervisor, Zoro has overcome many challenges and has become a highly
significant member of the team at Bluebird Care with her versatility and willingness to
help which is demonstrated in the way that Zoro carries out her daily tasks.As a single
mum of 3 children, who still live in Zimbabwe, Zoro moved to the UK in 2022 and found a
role as Care Assistant, quickly progressing to Senior Carer and then to Care Supervisor
and she has found the journey transformative both professionally and personally. Zoro
has discovered a new level of focus when it comes to studying and achieving
qualifications. With some gentle encouragement from her Manager, she has managed to
attain her SVQ Level 3 in Health and Social Care.
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CARE INNOVATION AWARD
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Talk. Connect. Thrive,

CARE SOLUTIONS HOMECARE

In 2024, the service was invited to collaborate with Dumfries and Galloway
H&SCP on the implementation of a new care model, Discharge to Assess (D2A).
This pilot project launched in October 2024 in Dumfries and they may be the
only independent provider in Scotland working in partnership to deliver this
service. The primary goal of D2A is to assess patients’ care needs in their own
homes and this approach provides a clearer understanding of the support
required to maximise independence, placing reablement at the heart of care
planning. The service leverages innovative digital care planning to deliver real-
time data, enabling informed decision-making and, beyond the measurable
outcomes, the project has strengthened communication and collaboration.

ALLTOGETHER CARE SERVICES
The service continued to think of new creative ways to positively impact the
people they support and the wider sector and they now have a fully online,
paper free real time care planning system. Recognising the staffing crisis in the
A||tOgethel’ Health and Social Care sector, they have established a Training Academy
. aimed at upskilling individuals from various industries and equipping them with
CO re SeI'VICeS the necessary expertise to transition into the care sector, thereby addressing
Work Together Care Together the shortage of skilled professionals. They have also introduced the Quality
Experience Improvement Model (CEIM), set up to collate and analyse qualitative
experience feedback from those working in, and using the services, with the
aim of identifying areas for improvement to continue to provide safe high
quality care.

BLUEBIRD CARE EDINBURGH & AYRSHIRE

In response to feedback from both staff and customers, the service introduced
a comprehensive wellness strategy that places wellness and mindfulness at the
forefront. This strategy includes the recruitment of a dedicated Wellbeing and
Mindfulness Specialist who provides a holistic approach to wellness through
services such as counselling, meditation, and nutritional guidance. This
innovative approach to care has led to the development of a series of
wellbeing initiatives designed to support the mental, emotional, and physical
wellbeing of both our staff and customers. These initiatives have not only
enhanced the wellbeing of the team but also positively impacted customers,
improving their overall quality of life and fostered a culture of support and
innovation.

BRITISH RED CROSS

The Dundee Discharge to Assess (D2A) service has made exceptional
achievements in transforming the care community through innovative
approaches and a commitment to person-centred practice. By providing
compassionate care in accordance with Care Inspectorate regulations, the
service has made a real difference in individuals’ lives. D2A is a specialist
service, developed by the Red Cross in collaboration with Ninewells Hospital
and Dundee HSCP to help facilitate timely discharges and improve people’s
health and wellbeing outcomes. The model has demonstrated innovation and
progress within the care sector, offering an alternative option of support to
people following a hospital stay, significantly reducing care home admissions
and delays in their hospital discharge.
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BAILLIESTON COMMUNITY CARE

Baillieston Community Care are a leading provider of
compassionate, person-led support, dedicated to enhancing the
lives of individuals across Glasgow. In addition to delivering high-
quality care, they have played a pivotal role in raising the profile
of the Care Technology Project, driving awareness and adoption
across the sector. Since then, the project has continued to grow,
with a significant increase in service users engaging with
technological support. The service remains committed to
empowering individuals through assistive technology, continually
expanding the range of devices to enhance independence and
improve quality of life. As the project progresses, its growing
visibility has become increasingly evident, attracting great
interest from both service users and professionals

ALLTOGETHER CARE SERVICES

By continuing to lead the way in delivering innovative, person-
centred, and outcome-focused care, their latest Care Inspection
achieved Grades of 6 — excellent - across all inspected areas.
The fully integrated digital care software and app have
revolutionised processes, reducing paperwork, improving
efficiency, and enabling real-time data analysis. This technology
allows immediate responses to service users’ needs, ensuring the
highest quality of care and support. To further enhance expertise,
the team is undertaking a Professional Development Award in
Technology Enabled Care, ensuring they remain at the forefront
of digital innovation, equipped with skills to implement new
technologies thereby improving outcomes for service users.

SRS SPECIALIST RESOURCE SOLUTIONS

SRS is leading the way in the integration of technology within
home care, offering compassionate and high-quality services that
empower individuals to remain in their own homes while
receiving personalised support. By blending advanced
technology with in-person care SRS understands the unique
needs of every individual they support, and their technology-
driven care model reflects this. The integration of a range of
digital tools, from low-tech solutions to advanced wearables and
telehealth platforms, SRS offers a flexible and scalable approach
to home care. The Digital Support Hub (DSH) model is a prime
example of this, combining remote monitoring with face-to-face
care to meet the specific needs of individuals, enhancing
independence, autonomy, and well-being.

VISITING ANGELS RENFREWSHIRE & INVERCLYDE

The innovative care planning software, Birdie, has revolutionised
the service’s approach to outstanding care delivery with the
exceptional use of technology in care planning, reviewing, risk
assessing, and ensuring outstanding quality. With features like
smart assessments and medication tracking, this ticks all the
boxes for the team’s needs, all in one powerful platform. They
have inspired the entire team with mobile apps, seamless
rostering, and communication tools that not only make their jobs
easier but also faster and safer. The analytics provided by Birdie
offer invaluable insights into their care delivery, staff
performance, and overall business health, elevating the decision-
making processes to new heights.
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DIAMOND HOME ASSIST

Diamond Home Assist work in West Lothian and West Edinburgh, over 2
health and social care partnerships, with 45 skilled support staff and
over 170 amazing service users that they support each week. They
continue to follow best practice and policy in everything they do,
learning from webinars, care collaborations, online resources and
through their Access Policies and Procedures system, a regularly
updated system with new and current legislation and guidance. Last
year, a new social inclusion group for service users was started, seeing
over 25 different service users coming together in 1-to-1 support, to
interact and participate in different activities, reducing isolation and
developing social and communication skills.

HRM HOMECARE SERVICES

HRM Homecare Services has firmly established itself as a leading care
provider in Scotland, consistently demonstrating exceptional standards
in service delivery. The organisation’s unwavering commitment to
innovation, person-centred care, and continuous improvement has led to
outstanding Care Inspectorate grades. By fostering a culture of
inclusivity, where service users, families, and carers play an active role
in shaping care, this participatory approach ensures services remain
responsive, effective, and aligned with the needs of those receiving
support. Their ability to integrate national and local policy drivers into
everyday practice sets them apart, reinforcing their position at the
forefront of Scotland’s social care sector.

SRS SPECIALIST RESOURCE SOLUTIONS

With outstanding innovation in care delivery, particularly their pioneering
Digital Support Hub (DSH) model, SRS has demonstrated exceptional
leadership in the care sector by consistently delivering high-quality care,
including the integration of technology. The DSH model enhances the
independence, safety, and flexibility of service users and this is
particularly beneficial for individuals who require support but wish to
remain at home or in the community, avoiding the need for residential
care. The organisation are looking to achieve Technology Enabled Care
(TEC) accreditation, further highlighting their dedication to integrating
digital technology into care practices. Through these innovations, SRS
are providing an effective alternative to residential care while also
improving the well-being of both staff and service users.

TAILOR MAID HOME CARE

Staff is key to the success of the service and adopting the "Mums test”
of only recruiting staff they feel suitable to care for their own parents is
effective. By recruiting younger team members they hope to develop a
skilled workforce for the future and client feedback has been very
positive. By providing opportunities for staff to do SVQ qualifications
and intensive in house training, this helps develop the care team and the
training programme has been revamped with more modern digital media
to engage the younger workforce and create meaningful learning
opportunities for them. Investment in Dementia training through Stirling
University (6 month course) has been a priority over the last 10 years
and the Dementia Specialist badge is a source of great pride
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BERNADETTE GAFFNEY - BEALACH HOUSE DAY SERVICES

Bernadette joined the service in 2007 and after 18 years of loyal service is preparing
to retire later this year.From the outset, Bernadette demonstrated an unwavering
passion for person-led dementia care which led to her promotion to Day Care
Supervisor in 2011 with a further promotion to Day Service Manager in 2014 due to
continued growth and success. Over the past 18 years, Bernadette has made a
profound and lasting impact on Bealach House. Under her leadership, the service has
become a welcoming, safe, and supportive environment where people with dementia
can connect, share experiences, and live well. Through her dedication, Bealach House
has built an exceptional reputation for high quality care.

HEATHER BIRNIE - COMMUNITY INTEGRATED CARE

With an unwavering passion for empowering others, Heather has dedicated an
incredible 34 years to the social care sector. From a young Support Worker in
Kirkcudbright to a respected leader and mentor, she has transformed countless lives.
With a big heart and bags of compassion, her dream has always been to empower
people to live full and happy lives and for everyone she supports to have the rights
and quality of life that they deserve. In 2009, Heather decided she was ready to take
her career to the next level and was successful in her application to become the
registered manager of the Care Home she was working in and completed her SVQ4
and Leadership 4 qualification and with her uplifting personality, she has truly
transformed so many people’s lives.

MARY MCINNES - AYRSHIRE CARE SOLUTIONS

With a career spanning 57 years, Mary has worked in health and social care services
since 1968 when she commenced nurse training at Glasgow Royal Infirmary. Mary has
also been a qualified social worker. Being dual qualified has been an asset as she
communicates easily with members of multi-disciplinary teams from both health and
social care where she has worked with adults and young people who have a range of
care and support needs.Through her work with the Directors in 2017 and as
Operations Manager she added Ayrshire Care Solutions and Your Care at Home to her
areas of responsibility and has steered the organisation to grow and develop, also
adding variations to the Care Inspectorate conditions of registration to support
younger adults transitioning from children’s services to adult services.

TARA WILSON - DIAMOND HOME ASSIST

Tara joined the service in October 2024 and although she has been there for a very
short period of time, she has worked within the care sector for over 10 years, in 3
different very highly rated care agencies. Tara has completed roles in the personal
care sector for many years, giving her skills and expertise to each and every one of
her service users and, more recently found her interest with supporting individuals
specifically with dementia. She has a very positive outlook on support and aligns very
highly with the service’s 5 core values of Equality, Ethicality, Trust, Respect, and
Integrity. Tara has made a huge impact on the service and service users, and also
highly regarded by her previous employers who shared one of the best references
received from another employer.
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Charity Number: SC051350
Registered charity from 19 October 2021
Bld 372, Ground Floor Offices,
22-27 Alpha Freight,
Glasgow Prestwick Airport, KA9 2QA
Phone: 01292 270240

info@scottishcare.org
www.scottishcare.org

Registered
Charity
$C051350
@ L . I @ . Ll . ﬁ:l
© . . ‘. ) . .“: .' - 8 ‘ » ' P
= ¥ g i N i e . : . -
.. * = .- ’ , 0 . L ®e @
* . k b . '. ' N ¢ 3 . N . * ¢
y . ] T s —a L] e of
-~ - a _e:r:; T - o N 8 . "

. : . ..
. St . L "%w . e
. . S8



