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\.) ScottishCare

Voice of the independent care sector

Home Office

Agenda

OSBORNE & ALLAN

14:00 Introduction: Jane Douglas, Scottish Care

14.05 Skilled Worker, Recruiting Overseas Care workers & Health Care Visa:
Home Office

14:40 Recruitment: Adrian Hendry and Samantha Thompson, Osborne & Allan
Healthcare Recruitment Specialists.

15:10 Celia Pappas: Department for Work & Pensions, Refugee Employment
Network (REN)

15:30 Q&A

16:00 Close
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Questions

Please keep microphones muted throughout

Please ask all questions through Sli.do using the information below:

* Using the link: https://app.sli.do/event/kyA3C5sNzg3R4jNhtxpNvD

* Going to slido.com and entering code: #1689049

« Scanning the QR code below:



https://app.sli.do/event/kyA3C5sNzg3R4jNhtxpNvD
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Skilled Worker visa
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Skilled Worker visa

The points-based system includes a route for skilled workers, both EU and non-EU citizens,
who meet the following requirements:

Job offer
From a Home Office approved sponsor

Skill level

\ RQF3 (A-level and equivalent) and above

English requirement
Speak English at the intermediate level at B1

@ N\ B
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Home Office

Skilled Worker visa

Every applicant must score at least 70 points to be eligible for the skilled worker route. 50 of these points must
come from meeting the mandatory criteria below.

Job offer from an approved sponsor

Non-tradeable .
MANDATORY S Skill level RQF3 or above

English language

Applicants must earn more than the lower limit of
£20,480in order to be eligible to trade points.
+ 80% of relevant salary— O points
Tradeable * 90% of relevant salary— 10 points

points .\: 100% of relevant salary— 20 points

Salary

e
/\ Other * Relevant PhD to job — 10 points
\ * Relevant STEM PhD to job — 20 points
» Job in a shortage occupation — 20 points

\
L

For listed health and education jobs —including doctors —the remaining 20 points are gained where salary equals or
exceeds the national pay scale and is at least £20,480 for other occupations the remaining 20 points can be made up by
trading points in one entry from each of the two categories above

#1689049
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Recruiting Overseas Care Workers

Care Workers, Care Assistants and Home Carers have been added to the Shortage
Occupation List and the Health & Care Visa.

The route opened on 15" February 2022 and will be open for applications for a minimum of
12 months.

To be eligible for these changes, Care Workers must:

An eligible job offer from an approved sponsor Care workers will be

the only occupation
under RQF level 3
eligible to use the
Points Based System
(PBS)

Meet English Language requirement

Be paid at least £20,480 (£10.10 / 39 hour week)

Employers wishing to recruit overseas care workers must be an approved and licenced
Home Office sponsor

#1689049
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Health and Care Worker visa

A Health and Care Worker visa allows medical professionals to come to or stay in the UK to do
an eligible job with the NHS, an NHS supplier or in adult social care.

To qualify for a Health and Care Worker visa, you must:

« Be a qualified doctor, nurse, health professional or adult social care professional

* Work in an eligible health or social care job

*  Work for a UK employer that’s been approved by the Home Office

« Have a ‘certificate of sponsorship’ from your employer with information about the role you've
been offered in the UK

* Be paid a minimum salary - how much depends on the type of work you do

Your visa can last for up to 5 years before you need to extend it.

You can apply to extend your visa as many times as you like as long as you still meet the
eligibility requirements.

#1689049
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Health and Care visa: Care Worker

Alisha wants to come to the UK to work and has been offered a job as a Care Worker for £10.10 per
hour, based on a 39 hour working week.

The job is offered by an approved sponsor, it is an eligible job under the Health and Care visa, and she
meets the English language requirement of at least B1.

As Care Workers are now a designated occupation on the shortage occupation list, Alisha will score the
further 20 points needed to meet the requirements of the Health and Care visa under the points-based

system.
Characteristic Points Total

Offer of a job by an approved sponsor 20
Mandatory Offer of an eligible job 20 50

English language skills at level B1 (intermediate) 10
Tradeable Job in a shortage occupation (as designated by the 20 20

MAC)
Total 70

#1689049
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Employing a Worker: Sponsorship

Employers need to apply to be a sponsor if they want to recruit workers -
from outside the resident labour market.

A streamlined, faster process with no Resident Labour Market Test, suspending the
current cap on Tier 2 visas and no monthly panel to apply for Certificates of

Sponsorship.

Employers do not need to be a sponsor to employ someone from the resident labour
market with an existing right to work in the UK. This includes EU citizens with settled e ‘e

or pre-settled status

Workers can apply to switch from one immigration route to another without having to
leave the UK. There will be no relaxation of the qualifying criteria for the route being "

switched into.

#1689049
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Becoming a licensed sponsor

1. Check your organisation 2.Ensureyourorganisation g 3.Apply- 4.Sponsoraworker -
[} o __® [ 0] L
is eligible canmanage its licence allow § weeks 15days
1. Apply online and pay the fee 1. Once you have selected a candidate,
Check the people you want to You need to appoint people within they must make a visa application
hire are eligible to come to the your organisation to manage the 2. The fee is dependent on the type to work in the UK
UK under the new points-based sponsorship process when you apply of licence(s) you are applying )
immigration system for and the type and size of your 2. You must first endorse your

Ensure you are able to provide the
necessary supporting documents
for your sponsor licence application,
e.g. details of your organisation and
intended jobs you wish to fill

To get a licence, you cannot

have unspent criminal convictions
for immigration offences or certain
other crimes, such as fraud or
money laundering

They will be responsible for
ensuring your organisation remains
compliant within the requirements
of the licence

You will need to keep record of your
staff that you sponsor for reportin
to UKVI (UK Visas and Immigrationg

organisation. It will either be £536
or £1,476

3. Send your supporting documents

to UKVI

4. Confirm how many staff you plan

to recruit through the sponsorship
system for the current financial year

5. Each staff member sponsored costs

£21 or £199, in addition to the usual
visa application fees

 If successful, your licence will be

valid for 4 years

#1689049

prospective employee’s visa through
your sponsor licence account by
requesting then issuing an electronic
‘certificate of sponsorship’

3. Pay the Immigration Skills Charge.
This is £1,000 for the first year of
work in the UK plus £500 for each
additional 6 months, or £364
and £182 respectively for small
businesses or charities

4. The employee must then submit
a visa application under the same
category as your licence

VIt the prospective employee’s visa
application is granted, they may
travel to the UK and start working




Home Office

Sponsorship

We will: transform our sponsorship system so that it is faster and simpler, with a reduced
administrative burden on sponsors. This will be in place by 2025.

We have already made significant changes to
our employer sponsorship system including:

Removing the ‘Resident Labour Market
—— . Test’, reducing processing time by 4 weeks

Suspending the cap on Skilled Workers,
reducing processing times by up to four
weeks

Fully paperless sponsor licence
~application, and made the system simpler,
—.~ more streamlined and accessible

Further reforms between now and 2024 to reduce
the time it takes a sponsor to hire a worker from
overseas:

To streamline the process existing sponsors will
have the ability to invite a worker to make their visa
application, with information pre-populated

Improvements to online management system
/ will be improved e.g. adding users to their licence

automated data checks will be introduced, to
make it easier to apply, reduce abuse and simplify
the evidence requirements

#1189 493



https://app.sli.do/event/3QT6w9NgLKm3SatW9HGbnq
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UK domestic labour market
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. Unsponsored

British
Nationals
Overseas

Investor,
business
development
and talent
routes

Some
asylum
seekers

. Employer sponsored

Seasonal
agricultural
workers

Local
labour
pool

People with
EUSS status

Skilled
worker
route

Temporary
worker
routes

Labour
pool

Family
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members
of migrants

Refugees

Youth
Mobility
Scheme

Students
and
graduates




Resettlement routes

Afghan citizens resettlement scheme (ACRS)

| Afghan Relocations and Assistance Policy
./ (ARAP)

| UK Resettlement Scheme

—

o Ukraine Family Scheme
—

o Ukraine Extension Scheme
—

| | Homes for Ukraine Scheme
—

#3574 632 [=]1
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https://app.sli.do/event/hp5XKwUeLMTmxvQmcPBD2V
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Home Office

Right to Work

Those Ukrainians who are granted a visa under one of these schemes have the right
to work in the UK, if they chose to do so.

In line with all other cohorts, employers should conduct right to work checks on all
Ukrainian nationals wishing to take up employment whilst they have leave.

Right to Work checks operate in exactly the same way for Ukrainian nationals on the
Ukraine Schemes. The only difference is in what documents they have on arrival in the
UK.

Those Ukrainians arriving in the UK can evidence their right to work either with their
valid passport or with their Biometric Residence Permit (BRP).

dodb gl
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Right to Work Checks

From 1 October 2022, employers must carry out one of the prescribed checks before
employment commences, as set out in guidance.
These checks are:

1.a manual right to work check

2.a right to work check using IDVT through the services of an identity service provider
(IDSP)

3.a Home Office online right to work check

Conducting any of these checks will provide employers with a statutory excuse which
is a defence against a civil penalty.
Further information for employers on how to conduct these checks is available on

the Right to work checks: an employer’s quide

Up datedzqwdance on how to conduct a Right to Work check from 1 October
2022 and lists of acceptable documents can be found on GOV.UK.

#1689049



https://www.gov.uk/government/publications/right-to-work-checks-employers-guide
https://www.gov.uk/check-job-applicant-right-to-work
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Biometric Residence Permit (BRP)

RESIDENCE PERMIT ZR7022439
What are BRPs |

WILLIAMS
NADIA
o eern

31-122024
PUACE 4SS BAFL 00 1550

UK 11-02-2019
oL ot piam
- SETTLEMENT

F‘IN!TE A
ETO REMAIN

BRPs are titled ‘Biometric Residence Permit’ and hold a
customer’s biographic details

For example (name, date and place of birth) and biometric
information (facial image and fingerprints) and show their
immigration status and entitlements while they remain in T T AR

the UK SSULUCHII e e

Foreign nationals granted immigration status (for example
permission to enter or remain in the UK) will receive
evidence of their status in either physical form (BRP) or
digital form (eVisa)

IRGBRZU30861131<<<<<<<<<<<<K<K<<

; ) . L 8001014M1401017CHNS<S<S<<<<<<<<4
Right to work checks: an employer's quide - GOV.UK (www.goVv.uk) i Ned e NTILIANS oAb T
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https://www.gov.uk/government/publications/right-to-work-checks-employers-guide
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Online Digital Checking Service

Home Office online digital service

Check that the photograph is of the individual
presenting themselves for work.

Check they have the right to work and are not
subject to a condition.

You must retain evidence of the online right to
work check.

View a job applicant's right to work details - GOV.UK (www.goV.uk)

#1689049

@y GOV.UK View a job applicant's right to work

This is a new service - your feedback will help us to improve it

Right to work

Erika Mustermann

They have permission to work in the UK from 28 March 2021. They can
work in the UK until 28 April 2023,

Details
They can work in any job.

\

If you employ this person
To avoid a penally. you must

* check this looks like the person you meet face to face

* keep a secure copy of this online check (either electronically or in hard copy). for the duration of the employment
and for 2 years after

= do this check again when their permission to be in the UK expires on 28 April 2023

Read the employers' code of practice to find out more about right to work checks.

Details of check
Company name Date of check Reference number
Acme Ltd 8 January 2018 WEJRKMKIG-12

®printpage [ Download PDE



https://www.gov.uk/view-right-to-work

Home Office

Ukrainian nationals who have a valid
passport

Arrive in UK

Border Force stamp the passport with a Code 1A or Amended Code
1 stamp, valid for six months - Leave Outside the Rules (LOTR)

They have a time-limited right to work and rent

They will need to obtain a Biometric Residence Permit (BRP). This
can be done at any point during the six-months validity of the stamp

Follow-up checks of those individuals who have time-limited
permission to work and rent in the UK

NN N N N
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Example Immigration Officer Stamps

Leave to enter the United Kingdomis | gg———— L e
pereby gven fortunt { (MMicRATION omcm'?
P CHlD =
{ -6 JUN 2013 !
« HEATHROW (5) |
_____ gl . |

Code 1A Stamp
Immigration Officer’s Date Stamp

Leave to enter for/until

== Example Code 1A and Code 1stamps, endorsed

M I . . . :
2 mm"mmp"b c funds with an Immigration Officers date stamp
Code 1 Stamp
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Ukrainian nationals who don’t have a
valid passport

Biometric information given at a VAC and provided with an entry clearance
vignette attached to a ‘Form for Affixing the Visa’ (FAV)

Arrive in UK

Shortly after arrival, a BRP is available for collection

A BRP can be used to access the Home Office online checking service to
prove a right to work and rent

NN NN
po B [} »-

Individuals can use their FAV document as proof of right to work/rent with confirmation
from the Employer Checking Service (ECS) / Landlord Checking Service (LCS) /




N R
Example of a Form for Affixing the Example Ukraine Scheme Entry
Visa (FAV) Clearance Vignette / Visa



Questions

#402 4123

https://app.sli.do/event/kyA3C5sNzg3R4jNhtxpNvD




OSBORNE & ALLAN

Adrian Hendry

Director, Osborne & Allan Healthcare

Samantha Thompson
Support Manager, Osborne & Allan Healthcare
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Registering employment opportunities

If you are an employer, you can use this form to tell the Department for Work and Pensions
(DWP) and the Refugee Employment Network (REN) about work you can offer to refugees.

This includes:

« full-time jobs
. part-time jobs
. voluntary work

Email the completed form to: offerwork@homeoffice.gov.uk

What happens next
After your offer is received, you'll be contacted by someone from the DWP or REN.

They’ll ask you about your offer in more detail and explain what happens next.


mailto:offerwork@homeoffice.gov.uk

NEPT| ™. cver

1 he National Employer
Home Ofﬁce lF:’tl:ershi:Te':!my Eerr:/;ggz&

DWP - The National Employer and Partnership
Team - Resettlement Team

Offer work to people who have come to the UK from Ukraine:
www.gov.uk/offer-work-ukraine

Guidelines to Help British Businesses Employ Refugees: UNHCR - Tapping Potential

DWP Jobs Portal: Find a job - www.gov.uk/find-a-job

REN Jobs Board: Job Opportunities - Refugee Employment Network

Contact the team for offers of employment queries: Employer.Advice@dwp.gov.uk



http://www.gov.uk/offer-work-ukraine
https://www.unhcr.org/publications/brochures/5cc9c7ed4/tapping-potential-guidelines-to-help-british-businesses-employ-refugees.html
https://www.gov.uk/find-a-job
http://www.gov.uk/find-a-job
https://refugeeemploymentnetwork.co.uk/job-opportunities
mailto:Employer.Advice@dwp.gov.uk
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Refugee Employment Network

Refugee Employment Network (REN) brings together non-profits, local authorities
and businesses to ensure refugees in the UK have access to paid work or self-
employment opportunities.

Founded in 2019, our organisation is the only national membership network in the UK
exclusively focused on creating better opportunities for refugees across the whole
country.

Our team has in-depth knowledge of the UK refugee space, as well as established
connections with key organisations in the sector.
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Home Office

Refugee Employment Network

REN'’s purpose is to strengthen the ecosystem of support services for refugees across
the UK to help remove the financial, cultural and social barriers that prevent them from
accessing more employment opportunities and adding social and economic value to society.

We are honoured to collaborate closely with 200+ member organisations who work with
refugees directly, and ensure their efforts are strong, effective and coordinated through the
following activities:

1. Facilitate connections between employers and local, regional and national
service providers;

2. Share best practice of refugee employment and retention, and provide general
guidance for our members to create and attain standards for meaningful and long-lasting
refugee employment; and

3. Leverage resources and seek financial support to fund meaningful job creation
and employment support programmes for refugees.
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Refugee Employment Network

REN partners with the DWP to work together to disseminate the many job opportunities
currently on offer to refugees to our network of organisations and to offer advice and support.

Considerations for employers who want to support Ukrainian refugees into employment:

» Evaluate recruitment tools — will they disqualify refugees?

« Offer a range of contracts - full time, part time, flexible work, work in school hours
» Access to free or affordable childcare

* Access to trauma support

» Access to English language support

» Access to training opportunities
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Support materials
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Available GOV.UK resources

Guidance for EU citizens
Selected guides have been translated into the 24 EU languages. A guide for ‘Business Travelers has just been

published.
EU citizens introductory EU students Guide EU workers Guide EU visitors Guide
Guide
S UK Government ZE= UK Government SJE UK Government S UK Government
The UK's points-based The UK's points-based The UK's points-based The UK's points-based
immigration system: immigration system immigration system: immigration system:
Anintroduction for EU citizens Anintroduction for EU students An introduction for EU workers Information for EU visitors

#1689049


https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/947984/Intro_guide_FINAL_WEB.pdf
https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/961679/HO_PBIS_Guidance_Students_Final_Web.pdf
https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/947985/Workers_guide_FINAL_WEB.pdf
https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/947990/Visitors_guide__FINAL_WEB.pdf

ome Office

Available GOV.UK resources

Visas

« Skilled Worker visa: Overview - GOV.UK (www.goV.uk)

* Biggest visa boost for social care as Health and Care Visa scheme expanded - GOV.UK
(www.gov.uk)

« Health and Care Worker visa: Overview - GOV.UK (www.gov.uk)

Sponsorship
 www.qgoVv.uk/uk-visa-sponsorship-employers.
e https://www.gov.uk/uk-visa-sponsorship-employers/apply-for-your-licence.

Right to Work checks
 Right to work checks: employing EU, EEA and Swiss citizens - GOV.UK (www.gov.uk)

Code of Practice
 Code of practice for the international recruitment of health and social care personnel in
England - GOV.UK (www.goVv.uk)

Employer Checking Service
 Use the Employer Checking Service - GOV.UK (www.qoV.uk)

#1689049



https://www.gov.uk/government/news/biggest-visa-boost-for-social-care-as-health-and-care-visa-scheme-expanded
https://www.gov.uk/skilled-worker-visa
https://www.gov.uk/government/news/biggest-visa-boost-for-social-care-as-health-and-care-visa-scheme-expanded
https://www.gov.uk/health-care-worker-visa
http://www.gov.uk/uk-visa-sponsorship-employers
https://www.gov.uk/uk-visa-sponsorship-employers/apply-for-your-licence
https://www.gov.uk/guidance/right-to-work-checks-employing-eu-eea-and-swiss-citizens
https://www.gov.uk/government/publications/code-of-practice-for-the-international-recruitment-of-health-and-social-care-personnel/code-of-practice-for-the-international-recruitment-of-health-and-social-care-personnel-in-england
https://www.gov.uk/government/publications/code-of-practice-for-the-international-recruitment-of-health-and-social-care-personnel/code-of-practice-for-the-international-recruitment-of-health-and-social-care-personnel-in-england
https://www.gov.uk/employee-immigration-employment-status
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Resources and guidance for employers

The UK's points-bosed IMMigrotion system: on ntroduction for employers

=F= UK Government

. The UK’s points-based immigration system:
The UK's points-based anintroduction for employers

immigration system e e i s S e
Anintroduction foremployers

they will score points. Visas are then awarded to those who gain enough points.

This system provides flexible arrangements for UK employers to recruit skilled workers
from around the world through a number of different immigration routes.

You will need a sponsor licence to hire most eligible employees from outside the
UK. Before applying to be a sponsor you should check that the jobs you want to hire
people for will meet the requirements for sponsoring work visas.

This guide provides an overview of the points-based immigration system and sets out
the steps employers should take to adopt their business.

@ unsponsored (@) Employer sponsored

[ tabour | o N
\ pool / \
—~\. 5 | Refugees
4 N \ /
\ \ /
[ People with | o
| EusS status | ( Temporary ey
/ worker < N\
N routes Youth
| mobility
\ sec

These and more available in our
employer toolkit at GOV.UK

#1689049

|2 Employers guide to becoming a licensed
- sponsor of skilled migrant workers

1.Check your organisation 2 Ensure your organisation 3. Apply - aliow 8 weeks 4.sponsor a worker
is oligible canmanage its licence

v
ey must moke o vise eppécation

immigration system o icance(s) you are appiying .

oL your sponsor kcence account by
for your sponsor Scence appication, of the icence requesting then issuing an electronc
@3 detats of your crgarvaction ond 2 Sand your

101 that you spanser for reporting

| & HM Government

UK right to work checks



https://www.gov.uk/government/publications/uk-points-based-immigration-system-employer-information/the-uks-points-based-immigration-system-an-introduction-for-employers

Questions
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