
  

 

 

Information for Applicants 

National Lead Partners for Integration 
 

 

• Context 

• Scottish Care Vision and Organisational Objectives 

• Background 

• Job Description 

• Person Specification 

• Terms and Conditions of Appointment 

• Application and Selection Process 
 

To apply for this appointment the information below should be read, and an Application Form 
completed and returned by Friday 17th January 2020 
 
 
 
Context  
 
Scottish Care wishes to appoint two National Leads to engage with and represent providers of health 
and social care, champion integration at a senior strategic level and manage a team of local 
integration staff. 
 
Full time post on a fixed term contract with a view to extension funding dependent. 
 
Scottish Care is the representative body for the largest group of health and social care sector 
independent providers across Scotland delivering residential care, day care, care at home and 
housing support. Working on behalf of a range of providers, Scottish Care speaks with a single 
unified voice for members and the wider independent care sector, at both a local and national level. 
 
 
 
Scottish Care Vision and Organisational Objectives 
 
Our vision - to shape the environment in which care services can operate & thrive. 
 

By creating a strong alliance, Scottish Care is able to act as a collective voice to protect and promote 
the interests of its members and those who access their services. 

Scottish Care is committed to supporting a quality orientated, independent sector that offers real 
choice and value for money. Our aim is to create an environment in which care providers can 
continue to deliver and develop the high-quality care that communities require and deserve. 
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Our objectives are: 

• To develop a positive partnership with key stakeholders 
• To support members in key areas of business and professional activity 
• To effectively lobby, negotiate and represent the sector 
• To ensure providers’ ability to develop and deliver quality care services 

To do this effectively, we are keen that the value of high-quality independent care services is 
understood by commissioners, partners, people who use services and their families. Within an 
integrated setting, providers need to be seen as part of the collaborative and co-production 
processes, contributing to the overall strategic direction of integrated health and social care. 

 
 

 
Background - Partners for integration and Improvement 
 
The integration of Health and Social Care is the Scottish Government's ambitious programme of 
reform to improve services for people who access care and support from health and social care 
services. Integration will ensure that health and social care provision across Scotland is joined-up 
and seamless, especially for people with long term conditions and disabilities, many of whom are 
older people. The Independent Care sector is a key player in the health and social care integration 
agenda and is instrumental in improving the experience of accessing care and support.  
 
Partners for Integration is a national network of development staff who work to ensure the 
effective representation of independent sector agencies both within Health and Social Care 
Partnerships and nationally. Through its Partners for Integration team, Scottish Care builds on 
experience, knowledge and relationships to support providers and our partners to meet the 
opportunities and challenges ahead. By working collaboratively, exploring new and innovative 
approaches to service delivery and embedding a culture of improvement and implementation of 
good practice, the Partners for Integration team creates the conditions for transformational 
change in how services are commissioned and delivered. 

 
Job description 
 

 
Job details 
 
Job Title:       National Lead Partners for Integration (Scotland) 
Salary:           £48,000 plus reasonable expenses 
Base:             Homebased, with national travel related to the role including to Ayr 1 day per week  
Reports to:   National Director, Scottish Care 
 
Job purpose 
 
The National Lead will drive and lead on the integration and improvement of health and social 
care with a locus on collaboration and partnership working, to create the conditions for the 
seamless delivery of high-quality care and support that the people of Scotland deserve.  They are a 
representative of the independent sector, raising the profile of the significant contribution it 
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makes as part of a wider integrated setting, and having influence at both national and local level, 
strategically leading Scotland towards the realisation of the intentions behind the 2014 Public 
Bodies (Joint Working)  (Scotland) Act. The National Leads are jointly responsible for the line 
management of the Partners Team, including securing funding for local staff on an on-going basis. 

 
Main duties and responsibilities 

 

1. Raise the profile of the significant role of the independent care sector within an integrated 
context 

1.1 To ensure active participation and leadership from the Independent Sector in 

developing and delivering change, with particular focus on integration and adult social 

care reform. 

1.2 Drive the involvement of the independent sector in working towards the 

recommendations intended by the 2014 Public Bodies (Joint Working) (Scotland) Act 

and outlined in the Integration Leadership Review. 

1.3 Represent independent sector providers’ views including in areas of service 
improvement in respect of Integration, strategic planning and review, and related 
activities. 
 

1.4 Work with Scottish Care Staff and members, including supporting Integrated Joint 
Board reps to identify emerging needs and issues for the Independent Sector within the 
integrated setting.  

1.5 Meet and build relationships to work with care providers and stakeholders across 

health and social care such as Scottish Government, Health and Social Care Scotland, 

the Care Inspectorate and others towards meeting integration objectives. 

1.6 Develop and foster relationships with key personnel within Integrated Joint Board areas 

especially commissioning staff to ensure greater knowledge and partnership. 

1.7 Lead and support transformational activity and ensure input from the Independent 

Sector in developing and testing new models of integrated care and support 

1.8 Identify and support the implementation of opportunities for joint working to meet 

these aims. 

1.9 Attend, host and contribute to meetings and events as required. 

 

2. Manage the Partners for Integration Team 

2.1 Direct line management and supervision support to the Partners for Integration Team. 

2.2 Support the development and embedding of models of self-support and autonomy within 
the Team. 
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2.3 Develop and embed systematic approaches to monitoring and evaluation within the Team 
reporting regularly to the Executive Board and National Committee of Scottish Care. 

2.4 Work with the finance team to forecast, budget and monitor spend.  

2.5 Support the strategic communication objectives of Scottish Care through the development 
and support of appropriate local strategies relating to Integrated working. 

2.6 Contribute to the continuous development of the strategic objectives of Scottish Care from 
the perspective of integrated working. 

2.7 Support the sharing and embedding of good practice and innovation across the integrated 
context. 

2.8 Collate qualitative and quantitative data towards informing national practice and feasibility 
studies and producing an annual report for the team and host an annual ‘integration event’ to 
act as a method of measuring progress and outcomes. 

2.9 Contribute to the identification and achievement of wider Scottish Care objectives and 
goals within a human rights-based context. 

2.10 Use social and other media to advance the integration agenda, including the promotion of 
Scottish Care. 

2.11 Facilitate a co-ordinated and evidence-based approach to securing funding for the team 
on an on-going basis. 

3. Other 

3.1. To carry out all other relevant tasks as directed by the organisation. 

3.2. To maintain professionalism at all times. 

 
 
 
Person specification 
 

 

Qualifications Qualifications and experience at management level in Health 
and Social Care or willingness to work towards these 

E 

 Qualifications and experience at a management level in a health 
or social care provider organisation 

D 

   

Knowledge and 
experience 

Committed to integration, with experience of working in 
partnership with policy makers, providers, regulators, people 
who access care and support 

E 

 Knowledge of relevant legislation, policy and practice with 
particular reference to health and social care integration 

E 
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 Understanding of leadership and systems thinking  E 

 Knowledge and understanding of the needs, responsibilities and 
aspirations of both independent and voluntary sector providers 

E 

 Ability to maintain professional and personal credibility across 
all stakeholder groups  

E 

 Ability to support the Scottish Care team, to support and 
stimulate continuous professional development, and to work 
effectively as part of a multi-professional team 

E 

 Enthusiasm for the development of support services across the 
Independent Sector, and the enhancement of people’s 
experience of care 

E 

Skills 
 

Excellent communication and networking skills including 
chairing and contributing to meetings, making presentations 
and building relationships with key stakeholders 

E 

 Able to identify opportunities for collaboration and 
improvement  

 

 Able to lobby and influence   

 Able to evidence decision making, with a focus on outcomes E 

 Able to organise, prioritise and effectively manage a large 
workload 

E 

 Able to respond with a degree of flexibility to meet the demands 
of the service 

E 

 Well-motivated and able to use own initiative E 

 Project Management skills including financial D 

 Good ICT and social media skills including a working knowledge 
of Microsoft Office. 

E 

 
 
 

 
Terms and Conditions of Appointment 
 
This post is advertised subject to funding. 
 
Remuneration 
 
£48,000 per annum (funding dependent) – 35 hours per week  
Reasonable expenses incurred in connection with official duties will be paid additionally. 
 
The post-holder will report directly to National Director 
 
 
Application and Selection Process 
 
Application 
 
Applicants must complete an Application Form. Answers may be continued on separate sheets if 
necessary but the restriction on word count should be kept in mind. 
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Each application is assessed in the same way, against the same agreed criteria for the appointment 
in question. “Criteria” means the key skills, knowledge, experience and qualities that we think are 
required to be able to do the job.   
 
The Skills, Knowledge & Experience section should be used to address all of the criteria.  Specific 
evidence should be used to support the statements made.   
 
 
Selection Process 
 
Those applicants who appear from the information provided to have the best skills and knowledge 
for the post will be invited to interview.  
An offer of appointment will be made following the satisfactory completion of pre-appointment 
checks.     
 
 
Submitting an Application 
 
Please send a completed Application Form by email Laura Bennie – laura.bennie@scottishcare.org 
to arrive no later than Friday 17th January 2020 
 
For further information about this post, please contact Karen Hedge, National Director, on 
07823343952 or karen.hedge@scottishcare.org 
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